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What is an Annual Report
As required by the Local Government Act 1995 and associated regulations, the Annual Report for
2023-24 provides an overview of the operations, activities and major projects undertaken by the Shire
for that period, and includes major initiatives proposed to commence or to continue in the next financial
year. 

The performance of the Council is assessed against the Vision, Mission, Strategic Goals, Outcomes
and Strategies as set out in the Shire of Ngaanyatjarraku's Plan for the Future: Strategic Community
Plan and Corporate Business Plan 2021-2031. These plans provide strategic focus for elected
members and the organisation and affirm our commitments to the community.

Acknowledgement of Country
The Shire of Ngaanyatjarraku acknowledges the traditional owners of the land where we work and live.
We pay respect to the Elders, past, present and emerging for their custodianship of this land and
acknowledge the unique and enduring relationship that exists between them and their land. 

We recognise the importance of preserving and celebrating the rich cultural heritage of the traditional
custodians. We commit to fostering a spirit of reconciliation, mutual respect and understanding and will
continue to walk together in the spirit of unity and harmony, acknowledging the past and working
towards a shared future.
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Presidents Report
I am proud to present the Shires 2023/24 Annual Report. This report exhibits our
achievements over the 2023/24 year. It highlights the work and dedication the elected
members and staff have put into supporting the wellbeing of the communities within our
Shire.

We acknowledge the passing of Councillor Lalla West, whose contributions to our
community will always be remembered with gratitude. Her spirit and dedication will remain
a cherished part of our Shire’s history.

The Shire continues to be registered as a  WALGA’s Roadwise Council, recognising our
ongoing commitment to road safety.  Ensuring that best practice road safety is considered,
helping to ensure that we plan, build and maintain a safe road and transport system for our
community.

In partnership with community members and State Government agencies, the Shire has
made significant progress in further developing a sustainable long-term waste service
model. The document, NG Lands: Working Towards Waste Compliance 2022–2031,
served as the foundation for the Waste Management Implementation Plan.
 
Additionally, the Shire partnered with the Road Safety Commission, WALGA RoadWise,
and the WA Police Force to enhance child safety during travel. This collaboration made
quality child car seats more accessible to families, ensuring our youngest community
members are safer on the road.

I extend my thanks to our dedicated service providers, community leaders, residents and
all those who contribute to our community. Your commitment and collaboration are
instrumental in making our community a great place to live and work.

I also extend my appreciated to my fellow Councillors, the Chief Executive Officer and all
the staff members for their diligent efforts and commitment throughout the past year.

To the Shire of Ngaanyatjarraku community we look forward to the ongoing collaboration
with you in 2024-25.

Cr J Damian McLeod
Shire President
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Chief Executive Officers Report
I am proud to present the Annual Report for 2023/24, a year marked by both achievements and
challenges as we continue to service the needs and aspirations of our community. This report
reflects the Shires commitment to transparency, good governance and accountability, as well
as its dedication to deliver the vision outlined in the Shire of Ngaanyatjarraku’s Plan for the
Future 2021-2031.

Over the past year, several key projects have been successfully implemented, bringing
significant benefits to the community. These include securing funding from the Department of
Communities to enhance the Shire’s waste management program, upgrading the TV tower in
Warburton, and working diligently to secure improvements to communication services in the
Blackstone Community.

Whilst achieving these milestones we have maintained our funding and grant allocations and to
enable a stable budget. 

I wish to acknowledge the hard work and dedication of our staff, as well as the support from the
communities. I also want to extend my thanks to our Shire President and elected members,
whose leadership and commitment to our shared purpose has been invaluable.

David Mosel
Chief Executive Officer



Elected Members 

During the 2023-2024 reporting period, the Shire of Ngaanyatjarraku Council consisted of
six elected members, with five representing the local Aboriginal community. 
Elected members for the 2023-2024 reporting period were President (John) Damian
McLean, Deputy President Preston Thomas, Councillor Debra Frazer, Councillor
Joylene Frazer, Councillor Andrew Jones, Councillor Julie Porter. Councillors are
elected for a four-year term, with half of their terms expiring every two years.

Councillor Training

All Councillors completed their training requirement for 2023-2024. The Elected Members
professional development register is posted on the Shire website. 

Councillor Meeting Attendance 

Council is the decision-making body of the Shire and usually meets on the last Wednesday
of every month, at 1pm. The number of Council meetings held during the year ended June
30, 2023 and the numbers of those meetings attended by each Elected Member is as
follows:
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ABOUT COUNCIL
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Elected Member Renumeration

ABOUT COUNCIL cont.

During 2023/2024, the following payments were made to Elected Members

Legend – P: Present, A: Apology, LoA: Leave of Absence, OMC: Ordinary Meeting of Council, ARC: Audit
and Risk Committee, AGM: Annual General Meeting



The Shire of Ngaanyatjarraku forms part of the Goldfields-Esperance region, situated in the
south-eastern corner of Western Australia. The region is the largest in Western Australia
with an expansive land mass of 771,276 square kilometres. 

The Shire is located in the Ngaanyatjarra Lands in the north-eastern area of the region
approximately 1,542 kilometres from Perth. It is situated in the vast Central Desert and
constitutes one of the most remote areas of Australia. 

The population of the Shire is younger than the Western Australian average with the
median age of the population being 30 years. The estimated population is 1,358 and this is
dispersed across 159,948 square kilometres, resulting in a very low population density of
0.008 persons per square kilometre. The Shire is sparsely populated but home to many
remote communities with deep traditional cultural connections to country. Ngaanyatjarra
Lands is an Indigenous protected area and home to the Ngaanyatjarra, Pintupi and
Pitjanjatjara people. 

The Shire is responsible for the provision of mainstream local government and delivery of
services to the communities and visitors within its boundaries. The sheer size of the Shire,
together with the distances between communities and the low-density population, impact
on how key services such as health and education are delivered. 

The Shire's main township is Warburton, which is also the largest of the 10 Indigenous
communities within the Shire. Warburton is positioned 1,542kms north-east of Perth,
560kms of gravel road north-east of Laverton, 750kms north-east of Kalgoorlie and
1,050kms south-west of Alice Springs. The Shire Offices are located in the Tjulyuru
Cultural and Civic Centre in Warburton. 

Other remote communities include Papulankutja (Blackstone), Mantamaru (Jameson),
Karliywara (Patjarr), Tjirrkarli, Tjukurla, Wanarn, Milyirrtjarra (Warburton), Warakurna (and
Giles Weather Station), lrrunytju (Wingelina) and Kanpa. These communities are all
serviced by ancillary medical services, community schools, community support services
and a variety of recreation facilities.

Mining exploration is a major activity in the Shire as well as art, cultural and adventure
tourism supported by the Great Central Road. The unique geography and cultural
significance of the Shire contribute to its distinctive character within the broader Western
Australian landscape. The Ngaanyatjarra Lands attract visitors from across the globe
seeking a unique cultural and extended outback driving experience.

8

Shire Snapshot



9

2023 - 2024 Year in Review
Plan for the Future 2021-2031

The following three key strategic objectives have been set out within the Shire of
Ngaanyatjarraku Plan for the Future 2021-2031 to direct services to the community. 

Our People 
Looking after our people - our communities are healthy, happy and informed.

Support and facilitate community involvement and participation opportunities.
Advocate for adequate health and emergency services provision.
Ensure appropriate water supply for Warburton.
Ensure appropriate regulatory health and waste services provision with funding.
Support education opportunities and advocate for appropriate education services.
Advocate for adequate telecommunication infrastructure and services.

Our Land 
Looking after our land - which we all depend upon to keep good for our children and
grandchildren.

Help preserve, enhance and enjoy our land
Support appropriate tourism and visitor attraction initiatives.
Effective management and planning of road infrastructure.
Maintain Shire owned buildings and facilities.
Appropriate service delivery.
Ensure good community facilities

Our Leadership
Showing the way for our communities – doing the right things to look after our people and
land.

Provide strategic leadership and good governance.
Advocate on behalf of our communities.
Maintain corporate governance, responsibility and accountability.
Provide a good place to work.

2023-2024 has seen the delivery of a number of key achievements toward attaining the
goals, outcomes and strategies set out in the Shire's Plan for the Future 2021-2031. 
Highlights for 2023-2024 include:
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Our People

Continuing to work toward upgrades for communications in Blackstone and Warburton
Support provided to Ngaanyatjarra Council through provision of accommodation for the Early
Learning program.
Continued waste management upgrades throughout the shire.
Roll out of School Holiday Program 2023/24

Our Land

Ongoing road maintenance ensuring safe and accessible roads for all residents.
Management of Road Infrastructure, successful achievement of securing additional funds
through grants. 
A total of $7,957,656 was expended during the 2023-24 financial year on capital works
projects with $2,194,805 of this being external funding received to subsidise these costs.
Ongoing processing of building and development applications.
Lobbying via the different advocacy groups for the upgrade and sealing of the Great Central
Road.
Maintaining of Shire owned buildings and facilities.
Collaborate with the council to deliver sports and recreational facilities to the communities.
BHP Road user agreement assisting maintenance works undertaken on the Great Central
Road and other associated roads within the Shire.

Our Leadership

Maintain accountability and financial responsibility through good corporate governance. 
Financial Management – Key components of the 2022-23 budget included investment in
roads and community facility maintenance. 
Shire of Ngaanyatjarraku – Organisational Review  - Continued recruitment of key staff. 
Continuously assess the vehicles and equipment program to ensure it meets the Shire's
current and future needs.
Maintain ongoing collaboration with State and Federal Government agencies, working closely
with traditional partners, including the Ngaanyatjarra Council (Aboriginal Corporation), to
provide services to all communities within the Ngaanyatjarra Lands.
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Statutory Reporting
State Records Compliance

The Shire's Record Keeping Plan was approved by the State Records Commission in October
2021. This five-year plan details the goals and strategies for record keeping within the Shire
and demonstrates the Shire's commitment to accurate and compliant record keeping practices
in accordance with the State Records Act 2000. 
Under section 60 of the State Records Act, the State Records Commission monitors the
operation of and compliance with the Act and it is a requirement for every local government to
comply with the Commission's Standard 2, Principle 6 in an appropriate section within its
Annual Report. Accordingly, the Shire reports as follows:

The Shire accesses an on-line record keeping training program that allows staff to
familiarise themselves with and be aware of their record keeping responsibilities, ensuring
that the record keeping system is being operated in accordance with the Shire's Record
Keeping Plan.

The efficiency and effectiveness of the record keeping training program is reviewed on an
ongoing basis and subsequently actioned to ensure its currency and relevance.

The Shire's record keeping induction program is continually improving to ensure employee
roles and responsibilities are promoted in accordance and compliance with the Shire's
Record Keeping Plan.

The Shire's Record Keeping Plan is available on the website www.ngaanyatjarraku.wa.gov.au.

http://www.ngaanyatjarraku.wa.gov.au/
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Freedom of Information

Pursuant to the Freedom of Information Act 1992, s.96 and s.97, the Shire is required to
publish an information statement detailing the process of applying for information under
the Act as well as information that the Shire provides outside of the Act. 

The Shire's Freedom of Information Statement is available on the Shire website.

The Freedom of Information Act 1992 and associated regulations are available on the
State Law Publisher website  https://legislation.wa.gov.au/ where a copy of the
legislation is available. Information can also be found on the Freedom of Information
Commissioner's website OIC Home Page

During the 2023-2024 financial year there were no Freedom of Information applications
received or processed by the Shire. 

Register of Complaints

Pursuant to s.5.121 of the Local Government Act 1995, a compliance register has been
maintained. No complaints were recorded in the 2023-2024 financial year, therefore no
action was required to deal with complaints.

https://legislation.wa.gov.au/
https://www.oic.wa.gov.au/en-au/


The Shire's Disability Access and Inclusion Plan (DAIP) 2019-2022 acts as a framework for
the implementation of strategies to ensure people with disability are supported to have the
same opportunities as others to access services, facilities and information. 

In accordance with the Disability Service Act 1993 s.29, the Shire reports that progress
was made in 2023-2024 toward the outcomes of the DAIP:

People with disability have the same opportunities as other people to access the
services of, and any events organised by the relevant public authority.

1.

People with disability have the same opportunities as other people to access the
buildings and other facilities of the relevant public authority.

2.

People with disability receive information from the relevant public authority in a format
that will enable them to access the information as readily as other people are able to
access it.

3.

People with disability receive the same level and quality of service from the staff of the
relevant public authority.

4.

People with disability have the same opportunities as other people to make complaints
to the relevant public authority.

5.

People with disability have the same opportunities as other people to participate in any
public consultation by the relevant public authority.

6.

People with disability have the same opportunities as other people to obtain and
maintain employment with a public authority.

7.
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Disability Access and Inclusion

Employee Salary In accordance with the Local Government (Administration) Regulations
198 (2)(b), the Shire of Ngaanyatjarraku is required to disclose in bands of $10,000 the
number of employees entitled to an annual salary package of $130,000 or more.

Payment to Employees
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Chief Executive Officer Remuneration

Competitive Neutrality

In accordance with the Local Government {Administration) Regulations 1996, Regulation 198
(2)(e) the remuneration provided to the CEO during the financial year was $249,640.70. 

The Shire of Ngaanyatjarraku is classified as a Category 1 Local Government under the
National Competition Policy. This principle deals with ensuring that government business
operations have no advantage or disadvantage in comparison with the private sector. 

The policy dictates that competitive neutrality should apply to all business activities which
generate a user pays income of over $200,000 unless it can be shown that it is not in the
public interest. In this regard, no significant new business activities for the purposes of
competitive neutrality were initiated or considered during 2023-2024 and no noncompliance
allegations were made.

Structural Review of Public Monopolies

In relation to Structural Review of Public Monopolies the Shire of Ngaanyatjarraku discloses
the following:

 Structural reform principles have been considered but not been applied to any  activities
in the 2023/2024 reporting period.

1.

 As no structural reform has been applied to any activities, the review  requirements of
principle SR.3 of Clause 7 of the Competition Policy Statement  have not been
undertaken.

2.

Legislation Review

The Shire of Ngaanyatjarraku has one local law, being the Bush Fires Brigade Local Law 2023,
which may or may not conflict with the Competition Principles Agreement.
Local laws are reviewed to ensure compliance with the reporting requirements, Section 3.16 of
the Local Government Act 1995 requires that all of the local laws of a Local Government must be
reviewed within an eight-year period after their commencement to determine if they should
remain unchanged or be repealed or amended. 
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Capital Grants, Subsidies and Contributions 

Capital grants, subsidies and contributions for replacing and renewing assets received by
the Shire of Ngaanyatjarraku during the 2023-2024 reporting period, as well as the
preceding two reporting periods:
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Financial
Statements

for the period ending 30
June 2024
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